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COLLECTIVE BARGAINING AGREEMENT
THIS COLLECTIVE BARGAINING AGREEMENT (the "Agreement") by and between
the TOWN OF UNION, a municipal corporation with offices at 3111 East Main Street,
Endwell, New York 13760 (the "Town") and CIVIL SERVICE EMPLOYEES ASSOCIATION,
INC., Local 1000, AFSCME, AFL-CIO, Town of Union Unit 6152-00 of the Broome County
Local 804, CSEA, with offices at 143 Washington Avenue, Albany, New York 12226
("CSEA"), collectively, the "Parties".
WITNESSETH:
WHEREAS, the Town and CSEA have reached a tentative agreement for a collective
bargaining agreement for 2001 and 2002; and
WHEREAS, the Town and CSEA wish to memorialize said tentative agreement in
order that said tentative agreement may be ratified by their respective governing bodies.
Accordingly, in consideration of the mutual covenants and representations herein, and
intending to legally bound, the Town and CSEA hereby mutually agree as follows:
ARTICLE 1
RECOGNITION
1.1 Recognition
The Town, pursuant to Section 207 of Article 14 of the Civil Service Law, also known
as the Public Employees' Fair Employment Act, hereby recognizes (CIVIL SERVICE
EMPLOYEES ASSOCIATION, INC., Local 100, AFSCME, AFL-CIO) Town of Union Unit
6152-00 of Broome County Local 804, CSEA ("CSEA") as the exclusive representative for
collective negotiations with respect to salaries, wages, hours and other terms and conditions
of employment for all full-time employees. The words "Employee" or "employees", as used in
this Agreement, shall mean only employees that are employed more than one half the
regulation work year. Said definition does not include employees, such as, but not limited to,
part-time, seasonal and temporary employees as defined below. Said definition further
excludes elected and exempt personnel as defined in Exhibit A, attached hereto and made a
part hereof.
1.2 Definitions
Part-time employee. Any employment or combination of one or more employments
with the Town in which an individual works less than twenty hours in a work week. An
employee will still be considered part-time if he or she works (i) 20 hours or more which are
incidental and do not form a pattern or (ii) more than 20 hours for a period of less than three
months. For example in instances in which a part-time employee substitutes for a full-time
_employee on a leave of absence.
.J'
Seasonal employee. Positions in which the nature of the service is such that it is not
continuous throughout the year, but recurs in each successive year. Examples of seasonal
employment include, but are not limited to, summer employees (working May 1st through
Sept. 30th), special help employees in the Highway Department, Recreation Department
sports program officials.
Temporary employee. Positions created to perform a special or emergency job of
limited duration. Temporary employees are appointed as follows: (i) on an emergency basis
for less than three months, (ii) when a position is expected to exist for less than six months
(extension of such appointments must be approved by the Town Board).
Gender neutral: All gender references throughout this Agreement specified as male or
female, are intended to include all employees, both male and female.
Work hours: All hourly references to work day, work week, and work year in this
Agreement, shall be applied relative to the employee's status as either a 40 or 35 hours per
week worker. Example: all references to time shall be applied as 8 or 7 daily hours; 24 or 21
three-day hours; 40 or 35 weekly hours; 2080 or 1820 annual hours. Any part thereof shall
be appropriately prorated.
ARTICLE 2
STATEMENT OF POLICY & PURPOSE
2.1 Policy and Purpose
The general purpose of this Agreement is to set forth terms and conditions
of employment, and to promote orderly, harmonious and cooperative labor relations for the
mutual benefits of the Public Employer and CSEA, as effectuated by the provisions of the
Public Employees' Fair Employment Act.
ARTICLE 3
UNCHALLENGED REPRESENTATION
3.1 Representation
The Town and CSEA agree, pursuant to Section 208 of the Civil Service
Law, that CSEA shall have unchallenged representation status for the term of this
Agreement.
ARTICLE 4
EMPLOYEE ORGANIZATION RIGHTS
4.1 Exclusive Negotiations with CSEA
The Town will not negotiate or meet with another employee organization
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with reference to terms and conditions of employment of full-time employees. When such
organizations, whether organized by the employees or the employer request meetings, they
will be advised by the Town to transmit their requests concerning terms and conditions of
employment to CSEA and arrangements will be made by CSEA to fulfill its obligations as a
collective negotiating agent to represent these employees and groups of employees.
4.2 Agency Shop
CSEA, having been recognized or certified as the exclusive representative
of employees within the bargaining unit represented by this Agreement shall have deductions
made from the wage or salary of employees of said bargaining unit who are not members of
CSEA, the amount equivalent to the dues levied by the CSEA upon CSEA's submittal to the
Town of written, executed certificate (in form satisfactory to the Town) providing that CSEA
has obtained one hundred and two members.
4.3 Payroll Deductions
CSEA shall have exclusive payroll deduction of membership dues and no
other employee organization shall be accorded any such payroll deduction privilege. The
Town will deduct from the wages of employees, from whom it has received written
authorization, the required amount of membership dues. All amounts deducted will be
remitted to the New York State CSEA, Albany, New York, on a regular monthly basis. If the
present computer has room, the Town will allow CSEA insurance deduction for home, auto,
and whole life insurance. The revocation rights of an employee relating to payroll deductions
are recognized by CSEA under this Agreement in accordance with applicable New York State
Law.
4.4 Bulletin Boards
The Town shall provide and maintain bulletin boards for the use of CSEA
at the following Town buildings: Highway Garage, Town Office Building East, Town Office
Building West, Parks Maintenance Building on Glendale Drive, Refuse Building, and Highland
Park Maintenance Building.
4.5 Meeting Rooms
The Town grants CSEA the right to use Town meeting rooms.
4.6 Access to Employees
A. CSEA representatives shall have access to employees during
working hours to explain CSEA membership, services, and programs.
This time shall be recorded and shall be with the approval of the
employee's department head.
B. The CSEA President or his delegate shall be allowed reasonable time to
attend to CSEA business of the employees covered by this Agreement.
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y4.7 List of Employees
The Town shall furnish CSEA with a listing of the names, addresses, birth dates,
employment dates, job title and salary of Town employees. Said listing shall be upgraded on
a quarterly basis. It is expressly understood between the parties to this Agreement that the
information contained in the listing shall be for the exclusive use of the President of the
CSEA. Any employee wishing such information to be withheld from the President of CSEA,
shall inform the Human Resources Director of his or her decision, in writing, and the Human
Resources Director, upon notification to CSEA, shall withhold such information.
4.8 Employee Organization Leave
CSEA officers, directors, and representatives shall be granted employee
organization leave and travel time for regional and state-wide CSEA delegate meetings.
Delegates shall not exceed four in number to each meeting. Time spent at CSEA meetings
shall be paid time and shall not exceed an accumulated total of twenty (20) days per calendar
year for the unit.
4.9 CSEA Delegate List
. The CSEA President shall provide a list of CSEA delegates who will be attending
regional and state-wide meetings, together with the meeting dates, to the Human Resource
Director. Examples of such meetings are Regional, Spring, and Fall Workshops, annual and
State-wide Delegates' Convention, Regional Safety and Health conferences or other
conferences or conventions convened by the Regional and/or State-wide President of CSEA.
Notification is to be given, in writing, to the Director of Human Resources five days in
advance of the meeting.
ARTICLE 5
MANAGEMENT RIGHTS
5.1 Management Rights
(a) CSEA recognizes the right of the Town to retain and reserve unto itself
all rights, powers, duties, authority, and responsibilities conferred upon and vested in it by the
laws and Constitution of the State of New York and/or United States of America to determine
the standards of service to be observed by the Town; to determine standards of selection for
employment; to direct the employees; to determine methods, means and personnel by which
its operations are to be conducted; to determine the contents of job classifications; to take all
necessary action and to carry out its mission in emergencies; and to exercise complete
control and discretion over its organization and the technology of performing its work. The
above rights of the Town are not all inclusive, but indicate the type of matter or rights which
belong to and are inherent to the Town. Any and all the rights, powers and authority the
Town had prior to entering into this Agreement, are retained by the Town, except as
expressly and specifically abridged, delegated, granted, or modified by this Agreement.
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,CSEA agrees, in recognition of the aforementioned rights of the Town, not to request
. the Town to bargain with respect to the foregoing during the term of this Agreement, except
as otherwise specifically provided for herein.
(b) The Town reserves the right to subcontract Unit work or operations so
long as such subcontracting does not result in the reduction of then current full-time
permanent employees of the Unit. In addition, no Unit employees shall be laid off or have his
or her regular work schedule reduced as a result of the subcontracting of unit work. The Unit
CSEA President shall be informed in writing by the Town of any subcontracting arrangements
of unit work. Except in the case of emergency, the Town shall notify the Unit CSEA President
of any subcontracting of unit work ten (10) days in advance of that work being performed by a
subcontractor. In case of emergency, the Town shall notify the Unit CSEA President of the
subcontracting of unit work as soon as possible. Nothing contained in this Agreement shall
constitute a waiver of CSEA rights to negotiate the impact of subcontracting unit work.
(c) In the event of proposed privatization of unit work or unit work or consolidation of
unit work with another municipality or public entity, either party may reopen this Agreement to
negotiate the proposed privatization or consolidation and the impact thereof.
ARTICLE 6
PROHIBITION AGAINST STRIKES
6.1 CSEA Affirmation
CSEA affirms that it does not assert any right to engage in a strike against
the Town or to cause, instigate, encourage or condone a strike, or to impose any obligation
upon members to cause, instigate, encourage or condone a strike.
6.2 Strike Definition
The term "strike" shall mean any strike, or other stoppage of work or slow down by
public employees.
6.3 Non-Limitation Clause
Nothing contained in this Agreement shall be construed to limit the rights,
remedies or duties of the Town or rights, remedies or duties of CSEA, or employees under
State Law.
ARTICLE 7
SALARY
7.1 Salary Benefit
The Salary Schedule attached hereto as Exhibit "B", pages 1-4, is hereby adopted
for all employees covered by this Agreement. All employees covered by Exhibit "B",
employed on the effective dates listed below (in addition, for the January 1, 2001 increase
5
,employees must be employed on October 17, 2001, the ratification date of this Agreement),
shall receive the following pay adjustments:
A. Effective January 1, 2001:
Individual salaries shall increase to the amount shown for their respective step in the
Salary Schedule, or the minimum pay increase of $ 625, whichever is higher.
Effective January 1, 2002:
All salaries in the Salary Schedule shall increase by $625. All employees will receive a
minimum $625 pay increase.
B. Individuals who reach their 5, 10, 15, or 20 year anniversary date during the term
of this contract, shall receive an additional salary increase to the amount shown for
their respective step in the Salary Schedule, effective as of their anniversary date.
C. Individuals hired during 1999 shall move to the 1-4 year step on Jan. 1,2001.
Individuals hired in 2000 shall move to the Hire Rate on Jan. 1,2001.
Individuals hired in 2000 shall move to the 1-4 year step on their anniversary date.
Individuals hired in 2001 shall move to their respective Hire Rate step.
On Jan. 1, 2002, they shall remain at the same step but get the $625 pay increase.
On their one-year anniversary date, they shall receive an additional salary increase
to the amount shown in their respective 1-4 year step.
7.2 Out of Category Pay
If an hourly employee works eight (or 7) hours per week in a higher
classification, the employee will receive a ten percent (10%) pay increase differential for all
hours worked in a higher classification that week.
7.3 Longevity Benefit
All employees covered by Exhibit "B" shall receive a one time
additional compensation payable on the anniversary of their employment as follows:
1.
2.
On the 25th anniversary of employment - $600.00;
On the 30th anniversary of employment - $700.00.
7.4 Labor/Management Committee
The CSEA and the Town agree to establish a Labor-Management
Committee to foster and continue harmonious labor relations. CSEA and the Town will
appoint no more than three (3) members each to said Labor-Management Committee.
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Meetings shall be held no less than once per month, if called, with an agenda presented by
the party that calls the meeting.
The Labor-Management Committee is not intended to be a Dispute Resolution
Committee.
7.5 Promotional Pay
a. Any employee who is promoted to a higher titled position shall move to the step in
the new level relative to service years. The new salary shall be equal to the
appropriate rate as set in the chart.
b. Any employee with twenty or more years of service who is promoted to a higher
title shall have their salary increased by no less than 5% to establish their new
rate of pay.
ARTICLE 8
ATTENDANCE
8.1 Basic Work Week
The basic work week, Monday through Friday, shall be as follows:
Highway Department
Mechanics
7:00 AM to 3:30 PM
6:00 AM to 2:30 PM or
7:00 AM to 3:30 PM
7:00 AM to 3:30 PM
7:00 AM to 3:30 PM
6:00 AM to 2:30 PM
8:00 AM to 4:00 PM or
9:00 AM to 5:00 PM
Parks-Maintenance
Sewer Department
Refuse Department
Office Employees
Not withstanding, each department head shall have the right, upon two weeks' notice to
his or her employees, to change the starting time, provided, however, that for the day shift no
regular full-time employee shall start before 6:00 AM. nor later than 9:00 AM. It is anticipated
that the hours for an entire department shall be uniform, except in situations like the highway
department where the department may be divided into crews whose starting times may differ.
The Office Employees in the Town shall staff each office location from 8:00 AM. to
5:00 P.M. with Office Employees working either 8:00 AM. to 4:00 P.M. or 9:00 AM. to 5:00
P.M. or an alternative schedule as agreed by CSEA and the Department Head. In the event
the Office Employees cannot agree on which schedule they will work within the 8:00 AM. to
5:00 P.M. time, Office Employees will be assigned to the 8:00 AM. to 4:00 P.M. and the 9:00
AM. to 5:00 P.M. schedule alternate weeks. Office Employees shall still be subject to the
provisions of the preceding paragraph.
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8.2 Lunch Time Scheduling
Lunch time scheduling shall be left to the discretiQn of the department head. Highway,
Parks, Sewer and Refuse Department employees shall receive one-half hour lunch periods;
all other employees shall receive one hour lunch periods.
8.3 Refuse Department Work Week
(a) Notwithstanding the basic work week as established by 8.1,
employees of the Refuse Department shall have the right to cease work when their
department head informs them that their daily work schedule has been completed. It is
expressly understood that the determination as to whether or not the daily work schedule has
been completed is up to the sole discretion of the department head.
(b) An employee of the Refuse Department shall be assigned to
cover Construction and Demolition refuse collection on Saturdays. Such employee shall
have his or her regular work schedule modified to accommodate this Saturday work.
8.4 Building & Maintenance and Dog Control Work Week
At the determination of the department head, employees in the
Building & Maintenance Department and the Dog Control Office shall work hours other than
those set forth in paragraph 8.1 herein. Any change in an employee's attendance time shall
be upon ten working days written notice.
8.5 Time and Attendance Counseling and Disciplinary Procedure
Tardiness and unexcused absences result in the following pay loss:
A. 3 - 14 minutes -- % hour No Pay *
B. 15 - 30 minutes - 1 hour No Pay *
C. 30 or more minutes - 1 hour No Pay PLUS A or B, as appropriate
* One hour emergency vacation may be substituted for No Pay.
In addition to A, B, and C above, the Department Head will issue to the
employee:
1st
-
4th occurrence:
5th occurrence:
6th occurrence:
ih occurrence:
8th occurrence:
No Action
Written Reminder
Written Counseling
Written Warning
Final Written Warning
Should an employee incur tardiness or unexcused absences beyond the 8th
occurrence, the following disciplinary actions will occur:
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9th occurrence: 1-Day No Pay PLUS 1-Day deducted from vacation
accruals or having none, 1-Day deducted from wages.
10th occurrence: 1-Day No Pay PLUS 2-Days deducted from vacation
accruals or having none, 1-Day deducted from wages.
11 th occurrence: Same as 10th occurrence.
At the 11th occurrence, or at any time an employee reaches 24 (or 21) hours of
unauthorized No Pay in a calendar year, the provisions of Article 8.6 shall apply.
Emergency vacation may not be used to cover No Pay situations beyond the 8th
occurrence. No more than 8 (or 7) hours of emergency vacation may be used in a calendar
year. .
Employees are not obligated to use emergency vacation to cover tardiness or
unexcused absences. Employees who choose not to use emergency vacation to cover
tardiness or unexcused absences are still subject to all other Articles of this Agreement
pertaining to No Payor Sick Leave.
8.6 No Pay Situations
Any employee who is absent from work for a total of twenty-four (or twenty-one) hours
or more in a calendar year without authorization or approval of the Town shall be deemed to
have permanently abandoned his or her employment with the Town. Any disputes regarding
the calculation of the twenty-four (or twenty-one) hours shall be reviewed under the grievance
procedure. The termination of employment shall be automatic without disciplinary appeal.
Medical absences verified by a written doctor's statement stating the illness or incapacitation
of the employee from performance of his or her regular duties or disciplinary suspension shall
not constitute hours absent from work without authorization or approval of the Town.
Documentation to this effect shall be submitted by the employee to his or her Department
Head within the pay period of the next successive pay period following the absence.
ARTICLE 9
OVERTIME
9.1 Typical Work Day Overtime
Hourly employees including those whose regular schedule is thirty five (35) hours per
week, shall be paid time and one-half their regular straight time rate of pay for all hours
worked in excess of their normal work day. Employees called for overtime shall report to
work within two hours of the call. Failure to report within the two hour period shall subject the
employee, at the determination of the department head, to removal from the overtime roster
for one calendar week.
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9.2 Saturday & Sunday Overtime
Hourly employees shall be paid time and one-half their regular straight
time rate of pay for all work performed on Saturday, double time on Sundays.
9.3 Holiday Overtime
Hourly employees shall be paid double time their regular straight time rate
of pay for hours worked on the holidays set forth in Article 17.1 of this Agreement, in addition
to their regular holiday pay.
9.4 No Work Claim
Nothing contained in this Agreement shall form a basis for any claim for
rates or overtime premiums for hours not worked.
9.5 Overtime Record
A record of actual overtime hours worked by an employee will be
maintained and made available for reasonable inspection by the President of CSEA. Such
record shall be prepared on a quarterly basis.
9.6 Twelve (12) Hour Bonus
Any employee who works twelve (12) consecutive hours for the Town
shall be paid an additional one-half hour of pay at his or her overtime rate.
9.7 Severe Weather Situations
Hourly employees of the Public Works Department may be required to
remain at work in severe weather situations after notification of the existence of a severe
weather situation by the Town. The Town shall utilize the overtime rosters to canvas
employees to remain at work. Those employees who express family hardship or extenuating
personal circumstances, shall not be required to remain at work.
During the term of this Agreement, either the Town or CSEA may refer this paragraph
9.7 to the labor-Management Committee for discussion and revision.
9.8 Employee Emergency and Temporary Reassignment
In those instances where the Commissioner of Public Works or other Department
Head determines that there exists a need to reassign employees for operational purposes,
such reassignment shall be for a temporary duration not to exceed five (5) work days. In a
non-emergency situation, an employee shall receive at least 24 hours (one day) notice of
reassignment. In an emergency situation, the Town will use its best efforts to give as much
notice to the employees as the situation warrants.
In either a reassignment or emergency situation, no employee shall suffer a loss in
hourly wage or out of category pay when assigned to a different task or duty assignment.
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No employee's shift shall be altered to avoid the payment of overtime. Employees in
the Refuse Department shall be paid time and one-half for all hours worked after their regular
work assignment is completed when. they are reassigned to a different task or duty
assignment.
A reassigned employee shall not lose rotation or overtime, call-in or regularly
scheduled overtime. In a non-emergency situation, an employee assigned to a new task or
duty assignment shall be provided with equipment and uniforms normally provided
employees commonly employed to that task or duty assignment. Initial reassignment shall be
to employees in the title being reassigned. In the event that there are no available
employees in those titles, then employees in other titles may be reassigned to those duties
on the basis of inverse seniority.
ARTICLE 10
ROSTERS
10.1 Overtime Roster
Available overtime shall be distributed equitably among qualified
employees who normally do such work under the supervisor responsible for assigning the
overtime involved unless none of such employees are available. Non-bargaining unit
employees shall be entitled to perform bargaining unit work under this section provided
qualified employees available to perform that work have been given the opportunity to
perform that work. Such distributions shall be made in case sudden emergency, in which
case the employee receiving the overtime shall go to the end of the rotation list; provided,
however, that the authority granted by this section shall not be abused to avoid portable
rotation. The initial rotation list shall be set up on the basis of seniority. Refusal of overtime
shall be treated as overtime worked for the purposes of placement on the rotation list.
10.2 Duty Rosters
Employees of the Sewer Department and Dog Control Office are required
to be available for immediate recall and must be prepared to return to duty within a limited
period of time and shall be listed on standby on-call assignment rosters. Assignments to
such rosters shall be equitably rotated insofar as it is possible to do so, among those
employees qualified and normally required to perform the duties. The establishments of such
rosters will be available for reasonable inspection by the appropriate CSEA representative.
10.3 Inconvenience Pay
An employee called to work will be paid a minimum of two hours at the
appropriate overtime rate. The minimum two hour period shall not be sequential with the
regular work day.
] ]
10.4 Emergency Work Incentive
In those instances when an employee is called out for emergency work
prior to midnight and works at least 12 continuous hours, the employee will be released from
the remaining time left in his or her regularly scheduled shift, upon the ending of the
emergency work, and will be paid for the balance of his or her shift as if the employee had
remained on duty. All time worked prior to the regular starting time shall be paid at time and
one-half the regular hourly rate, with the exception of Sunday and holidays, which will be paid
at the rate established by this Agreement.
10.5 Sewer Department Regulations
Sewer Department regulations include the following:
A.
B.
C.
An overtime roster will be developed. Calls will be given to the persons
on the roster. No stand-by time will be paid.
Cut-off time for going out on calls is 10:00 P.M.
Sewer calls shall be paid three hours at time and one-half.
ARTICLE 11
PROTECTION OF EMPLOYEES
11.1 Out-of-Category Work
No employee shall be employed under any work category not appropriate
to the employee's usual duties, except when assigned during a temporary emergency
situation. No employee shall be assigned the duties of any position unless the employee has
been duly appointed, promoted or transferred, without loss of pay, to such position in
accordance with the provisions of the Civil Service law, Rules and Regulations.
11.2 No Salary Reduction
No employee shall suffer reduction of existing salary as a result of
reclassification or reallocation of the position the employee holds by permanent employment.
An employee who is promoted shall be on probation for a six (6) month period. If the
employee fails to provide satisfactory service during any part of the six (6) month period, the
employee shall revert back to the employee's former position and salary. The employee will
be given monthly written evaluations during the six month probation period.
11.3 lay-off/Recall Procedure
Reductions in the non-competitive Town work force shall occur with
employees with the least amount of seniority being laid-off first. Each employee identified for
lay-off, shall be allowed to retreat back to the last permanent position held in the Town even if
such retreat causes another Town employee to be displaced. Should the second employee
targeted be "bumped" by retreat have greater seniority status than the laid-off employee, then
the employee shall not be displaced or bumped.
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If no position exists for the laid-off employee to retreat to, then the employee's name
shall be placed on a recall list by seniority date. Seniority date shall refer to the employee's
first date in classified permanent service in the Town in a labor class or non-competitive title.
Successive titles shall have no bearing on establishing the employee's seniority date.
11.4 Recall Procedure
When a permanent vacancy becomes available within the Town, said
vacancy shall be filled by posting within the location first, then by recall from the list of laid-off
employees based on seniority and ability to meet minimum qualifications of the position.
ARTICLE 12
HEALTH AND SAFETY PRECAUTIONS
12.1 Safe Work Place
The Town agrees to provide a safe and healthy place in which to work.
In accordance with the Town Safety Standards Booklet, it shall be the
responsibility of the Town to ensure the safety and health of its employees. Any employee
who refuses to observe safety regulations, shall be subject to the counseling and disciplinary
schedule established in Article 26 of this Agreement.
12.2 Drug Free Work Environment
It is the goal of the Town and CSEA to have a drug free work environment.
Accordingly, the Town has adopted the Drug and Alcohol Testing Policy in accordance with
the FHWA regulations for Town full-time workers who possess a Commercial Drivers'
License (CDL). This agreement expands that policy to require all full-time employees to be
covered by the provisions of that policy. However, to assure compliance with the FHWA-CDL
Law, separate lists of CDL persons and the remainder of the work force will be utilized for
purposes of determining random testing percentage requirements.
12.3 Health and Safety Committee
The Town and CSEA shall maintain the Health and Safety Committee
through the Labor Management Committee. The purpose of this Committee shall be to
determine health and safety rules, policies, procedures, goals, programs, etc. The
Committee will begin a pilot program to assist the Town with cost containment related to
clothing, uniform, and safety shoe purchases. The Committee will canvas local businesses
for possible discounts for Town employees who purchase work related clothing and shoes
from these businesses.
12.4 Employee Assistance Program
CSEA and the Town agree to participate in the CSEA Employee
Assistance Program.
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12.5 Smoking Policy
CSEA agrees to comply with the Town of Union Smoking Policy.
12.6 Uniforms
The Town agrees to provide the following uniform changes:
SEWER - Coveralls - 3 changes per week;
MECHANICS - Uniforms - 3 changes per week
12.7 Rainsuits
The Town agrees to supply one (1) rainsuit per employee in the Refuse,
Sewer, Highway, Parks, and Building & Grounds Departments. Every employee assigned a
rainsuit will sign for the rainsuit. The Town will replace rainsuits made untenable due to
normal wear and tear. The employee shall replace a rainsuit if the rainsuit is lost, stolen,
damaged, or made unusable through negligent use. The rainsuits supplied shall include
rainsuits presently in use prior to the commencement of this Agreement.
12.8 Inoculations
Refuse and Sewer Department employees must be provided safety inoculations
for protection from the effects of sewage and garbage. The frequency of said inoculations
shall be determined through consultations by the Town with Broome County Health
Department. All other employees working temporarily with refuse and/or garbage and/or
sewage, shall be provided inoculations on a voluntary basis.
The Town shall provide influenza vaccines for employees of the Town. Dog control
office employees shall receive a pre-exposure rabies vaccine and tetanus toxoid on a
voluntary basis.
12.9 Safety Glasses
The Town agrees to provide safety glasses for all employees whose normal work
duties include that of welding.
'12.10 Safety Shoes
The Town requires that all full-time, non-office employees of the Highway,
Sewer, Refuse, Parks, Engineering and Permits Departments wear safety shoes. The Town
will approve a safety shoe from a selected vendor(s). The employee agrees to wear those
safety shoes during the work day. Any employee not wearing safety shoes shall be subject
to disciplinary action. The Town shall provide those employees, with jobs requiring them, a
safety shoe allowance of a sum not to exceed $ 125.00.
The last date to purchase safety shoes and return the voucher to the Public Works
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,Office is the 2ndFriday in November. An employee is not eligible for safety shoes after this
date.
ARTICLE 13
RETIREMENT
13.1 Retirement Program
The Town agrees to provide coverage for all employees covered by this Agreement, in
an appropriate retirement plan of the State of New York, and where applicable, at no cost to
said employees, pursuant to 75i of the New York State Retirement Law and Social Security
Law.
13.2 Sick Days upon Retirement
At the time that an employee retires, he or she shall be entitled to a cash
settlement equal to 100% the number of accrued sick days credited to said employee up to a
total of 135 days.
13.3 Retirees Medical & Hospital Insurance Benefit
The Town shall pay the full cost of medical and hospital insurance premiums for its
retired employees and dependents and/or the surviving spouse of a retired employee so long
as said surviving spouse remains unmarried. An employee and/or dependents and surviving
spouse hired after December 31, 1997, shall pay 50% of health insurance premium cost upon
retirement.
ARTICLE 14
MEDICAL INSURANCE
14.1 "Select Blue" Health Insurance Plan
The Town agrees to provide, on a non-contributing basis, during the term
of this Agreement, the health insurance plan known as "Select Blue" for all employees and
their immediate families covered by this Agreement. Any increase in the cost of said
insurance premiums after December 31, 2002, will not automatically be paid for by the Town,
but shall be an item to be negotiated at the conclusion of this Agreement. The employee
shall be responsible for $3.00 co-pay for generic drugs and $5.00 co-pay for non-generic
drugs.
14.2 Physicals
The Town shall provide voluntary physicals for all employees age 40 and over
every two years. The Town agrees to pay a sum up to $100.00 towards the cost of such
voluntary physical after an employee submits a signed voucher and original invoice that
itemizes both the physical examination and cost of services. Payment cannot exceed the total
cost of the physical examination.
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;14.3 Dentallnsurance
The Town agrees to provide on a non-contributory basis during the term of this
Agreement, the CSEA benefit fund dental insurance plan (the 'Dutchess Plan"). Any increase
in the cost of said insurance premiums after December 31, 2002, will not automatically be
paid for by the Town but shall be an item to be negotiated at the conclusion of this
Agreement.
14.4 Vision Care Plan
The Town agrees to provide on a non-contributory basis during the term of
this Agreement, the vision care plan known as the CSEA Vision Care Plan ("Platinum 12") for
all employees and their immediate families covered by this Agreement. Any increase in the
cost of said plan after December 31,2002 will not automatically be paid for by the Town but
shall be an item to be negotiated at the conclusion of this Agreement.
14.5 Health Insurance Continuation Plan
The Town agrees to pay health insurance for one full year beyond the
date the employee last appeared on the Town's payroll when said employee is deemed
unable to work due to illness or disability. The Town further agrees to allow the employee to
participate in the Town's health insurance program for the second full year beyond the date
the employee last appeared on the Town's payroll when the employee is unable to work due
to illness or disability if the employee agrees to pay his or her full share of such coverage in
the form of the monthly premium.
14.6 Health Insurance Buyout Option
The Town shall pay for each active employee or retired employee who
elects not to participate in the Town of Union Health Insurance Plan identified in this contract,
a fixed sum of money or prorated portion thereof to be adjustedas of January 1st provided the
employee currently has dual coverage and is enrolled in the Town of Union's family option for
health insurance.
2001-2002 - Maximum amount equal to the annual premium the Town pays on
behalf of an eligible employee or retired employee for individual health
insurance to be adjusted as of January 1, 2001 and January 1, 2002. The
maximum amount payable shall be $250.00 per month.
An employee or retiree who elects this alternative of participating in the
Town's Health Insurance Program, shall inform the Town, in writing, on the 15thof the month
preceding the month the employee or retiree intend to participate.
An employee or retiree who elects this alternative health insurance plan
shall receive a sum of money or part thereof, on the last day of March, June, September, and
December for the months in which the employee or retiree elected the alternative.
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~An employee or retiree who later elects to participate in the health insurance plan,
shall inform the Town, in writing, by the 15th day preceding the month the employee or retiree
intends to participate.
Payment of a fixed sum of money or prorated portion hereof shall cease once the
employee or retiree elects to participate in the Town's health insurance plan.
The Town reserves the right to restrict the number of times an employee or retiree
elects to participate in this health insurance plan or alternative in one year.
14.7 Reopener
During the term of this Agreement, either party may reopen negotiations
on alternative insurance plans to replace or amend the insurance plans provided in sections
14.1, 14.3, and 14.4. Any replacement or amendment of the current insurance plans shall be
subject to ratification by the parties or the impasse resolution procedure provided by law.
ARTICLE 15
LIFE INSURANCE
15.1 Death Benefit
The Town will guarantee death benefits pursuant to Sections 60 and 60-b
of the New York State Retirement and Social Security Law as amended from time to time by
the State of New York.
15.2 Accrued Sick Time Benefit
In the event an employee dies while on the Town payroll, a cash
settlement equal to 100% of accrued sick days, up to a total of 135 days, shall be paid to the
employee's named beneficiary.
15.3 Health Insurance for Dependent Survivors
A. Premiums for health benefits shall be paid, at the rate set for retirees and their
dependent survivors, for the eligible surviving dependents of an employee who dies
in Town service with at least 10 years of Town employment. Coverage will continue
for those who remain ineligible for other group insurance through employment or
remarriage (Medicare is not considered other group insurance).
B. The Town will pay COBRA premiums for up to 18 months for the eligible surviving
dependents of an employee who dies in Town service but who did not meet the
criteria set above, subject to requirements and limitations of the COBRA policy.
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;ARTICLE 16
DISABILITY INSURANCE
16.1 Disability Insurance Benefit
Pursuant to applicable New York State laws and legislation, the Town
shall provide disability insurance benefits in a non-contributory plan for its employees.
16.2 Workers' Compensation Insurance Benefit
Pursuant to applicable New York State laws and legislation, the Town
shall provide workers' compensation insurance to its employees.
16.3 Payment of Sick and Vacation Time
An employee, unable to work due to an injury or illness for which the
employee has a pending claim for workers' compensation or disability insurance benefits
provided under this Article, may use his or her accrued sick or vacation time while the claim is
pending but not yet approved. Sick or vacation time may also be used to supplement
workers' compensation or disability insurance benefits so that the employee receives an
amount equal to his or her full pay. In the event that accrued sick or vacation time is used to
supplement workers' compensation or disability payments, the amount of sick time or
vacation time deducted from the employee's accrued time shall only be that necessary to
supplement the employee's benefits to provide a full paycheck. Upon receipt of workers'
compensation or disability insurance benefits, the sick or vacation time used to provide the
employee with full pay while the claim was pending will be restored to the employee, up to
. the amount of the workers' compensation or disability benefits received.
ARTICLE 17
HOLIDAY OBSERVANCE
17.1 Paid Holidays
Holidays that shall be observed as paid holidays by the Town are: New
Years Day, Good Friday, Memorial Day, Independence Day, Labor Day, Columbus Day,
Veterans Day, Thanksgiving Day, Friday following Thanksgiving Day, and Christmas. Said
holidays shall be observed but the actual date for said observation will be established by the
Town, it being intended that the Town shall attempt to coordinate the time with that of the
federal, state, and county observances. Each employee shall receive his or her normal rate
of pay for each holiday. The Town shall provide an additional holiday every four years to be
observed on presidential election day and shall be known and designated as Presidential
Election Day holiday.
17.2 Saturday and Sunday Holidays
When holidays fall on Sunday, the Monday following shall be observed as
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the holiday. When a holiday falls on a Saturday, the Friday preceding shall be observed as
the holiday.
17.3 Floating Holiday
An employee shall receive one floating holiday each year of this
Agreement to be designated by the employee and utilized by the end of each year of this
Agreement. The day shall be designated by the employee, subject to approval of the
Department Head, based on operational needs. Failure to use this floating day will result in
that day being forfeited for the year of non-use.
ARTICLE 18
BEREAVEMENT LEAVE
18.1 Bereavement Leave
The Town agrees to grant a bereavement leave in the event of a death in
the immediate family of an employee covered by this Agreement, when such leave is so
required, up to three days with regular pay, to arrange for or attend the funeral and burial.
Immediate family shall be deemed to be husband, wife, children, step-children, mother,
father, step-mother, step-father, brother, sister, grandparent, grandchildren, mother-in-law, or
father-in-law of the employee. The bereavement leave to which an employee shall be
entitled, shall not be deducted from sick leave or vacation leave.
Sick or vacation accruals may be used to arrange for or attend the funeral or burial of
a person not in the employee's immediate family.
ARTICLE 19
VACATIONS
19.1 Vacation Accrual
Vacation time shall be accrued as follows:
SCHEDULE I -
Calendar Year of Hire Only
Hired Prior To Vacation Days
Accrued
Hired Prior To Vacation Days
Accrued
Feb. 1
March 1
April 1
May 1
June 1
5
4~
4
3~
3
July 1
August 1
September 1
October 1
November 1
December 1
2~
2
1~
1
~
o
19
Vacation accrued in the calendar year of hire shall be taken in said year.
SCHEDULE II -
Second Calendar Year to Termination of Employment
Vacation Days Accrued Per Year
YEAR DAYS
2nd
3rd
4th
5th
6th
ih
8th
9th- 14th
15th _ 20th
21st and up
10
11
12
13
14
15
17
18
21
22
19.2 Pro-ration of Vacation
Employees who terminate their employment during the calendar year, will
receive a pro-rata share of their scheduled number of vacation days.
19.3 Vacation Accumulation
Employees may accumulate up to ten vacation days, in addition to the
earned vacation. An employee shall not suffer loss of vacation or accrued vacation as a result
of being out of work on workers' compensation or disability leave.
19.4 Scheduling of Vacation
An employee must submit his or her proposed schedule of vacation, in
writing, to the employee's department head not later than April 1st. In the event more than
one employee requests the same vacation schedule, seniority shall be the deciding factor in
determining which employee is to have priority. If the employee's department head does not
respond to the employee's request within five working days of the request, then the
employee's request is deemed to have been approved. Any vacation requests submitted
after April 1st, shall be considered in light of Town operating needs and staff levels. Every
effort shall be made by the department head to authorize vacation time when requested.
19.5 Highway and Parks Department Employees
Highway Department employees, with department head approval, may be
allowed to take one (1) week vacation during the winter months. Parks Department
employees, with department head approval, may be allowed to take one (1) week vacation
during the summer months.
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19.6 Vacation/Holiday Policy
When an authorized holiday falls within an employee's vacation period, a
vacation day shall not be charged for the holiday.
19.7 Vacation Increments
Vacations and carry-over vacation days may be taken in increments of 1/2
hour. All such vacations shall be taken with the concurrence of the employee's department
head. Up to thirty-two (or 28) hours of vacation may be used for any employee emergency,
taken in two hour increments, upon notification to the department head or immediate
supervisor.
Requests for emergency vacation that occur at the beginning of the day
shall be limited to eight (or 7) hours in a calendar year, deducted in one hour increments for
each occurrence, subject to the terms of Article 8.5. These eight (or 7) hour increments are
included in the total emergency vacation allowance of thirty-two (or 28) hours, not in addition
to. Any such occurrence in excess of eight (or 7) hours, shall be processed as a no pay
situation, unless otherwise determined by the Town (ie.: sick leave, authorized vacation, etc.).
In addition, emergency vacation may not be used during any period of
time previously denied as regular vacation or for any day contiguous to a regular, authorized
vacation.
19.8 No Loss of Vacation
An employee shall not suffer a loss of vacation or accrued vacation
through work scheduling by the Town.
19.9 Consistency
All vacation hours accrued shall be consistent with the employee's basic
work week.
19.10 Pre-vacation Pay
Pre-vacation pay shall be paid to an employee prior to an approved
vacation, provided (i) two weeks notice is given to the employee's department head; and (ii)
the vacation is in week multiples.
ARTICLE 20
SICK LEAVE
20.1 Accrual of Sick Leave Days
Employees within the Town of Union shall accrue one sick day per month
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of employment. Such sick day(s) are to be used for personal illness or physical disability,
exclusive of injuries sustained that would be covered by workers' compensation or disability
insurance. .
20.2 Maximum Accrual Period
An employee may accumulate no more than 225 sick days, regardless of
years of service, to cover illness or injury.
20.3 Method of Accrual
Employees who are employed at an hourly rate shall be paid on the basis
of a normal days pay for each sick day. Salaried employees shall be paid based on their
regular pay.
20.4 Employee Sick Leave Obligations
It shall be the obligation of an employee of the Town, in order to qualify for
approved sick leave with pay, to notify the head of his or her department or designee, of his
or her illness or physical disability within 15 minutes of the beginning of his or her shift, which
said notice shall state the nature of his or her illness or disability and the name of the
attending physician, if any. If unable to so report, a responsible person may make such
report in his or her behalf and in the absence of such report, unless waived by the Town
Board for good cause shown, time lost shall not be considered sick leave and such person
shall not receive compensation therefor.
Sick leave requested to commence at the beginning of the employee's scheduled
workday, shall result in four (4) hours of sick leave for employees who work a forty (40) hour
per week schedule, or three and one-half (31/2) hours of sick leave for employees who work
a thirty-five (35) hour per week schedule. Sick leave taken during the work day, other than for
scheduled medical appointments, shall result in the employee taking the balance of the work
day off, unless other arrangements are made between the employee and his or her
immediate supervisor.
20.5 Doctor's Certificate
The employee shall furnish the department head with a certificate of a duly
licensed physician as to his or her physical condition before becoming entitled to sick leave
with pay when an employee is absent more than three consecutive work days due to an
illness or injury.
Any employee who, in any 12-month period, uses twelve (12) or more - one (1) or two
(2) illness days - for sick leave, shall be required to submit proof of illness satisfactory to the
Town for each individual sick leave day taken thereafter, for a period not to exceed one year.
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20.6 Misrepresentation
Any false representation made by an employee in connection with a claim
for sick leave benefits, or who shall refuse to furnish a doctor's certificate as provided herein,
shall subject an employee to disciplinary action pursuant to Article 26 of this Agreement. Any
sick days improperly used shall be canceled.
20.7 Sick Day Leave Payment Schedule
Upon an employee accumulating a "bank" of fifteen (15) sick leave days,
the following sick leave payment schedule shall be followed:
SICK DAYS TAKEN
o
1
2
3
4
5
6 or more
SICK DAYS TO BE PAID BY TOWN
6
5
4
3
2
1
o
The maximum an employee shall be paid in a calendar year is six (6) days. Payment
shall be made during the third (3rd)week of December of each calendar year. Any sick time
incurred subsequent to payment will be automatically deducted from the employee's next
scheduled payroll at the equivalent hourly rate.
This is a voluntary payment schedule. It is the employee's option to request payment.
ARTICLE 21
SEPARATION OF EMPLOYMENT ADJUSTMENTS
21.1 Salary Adjustments
Salary adjustments may be necessary at the time of separation of
employment with the Town of Union.
21.2 Benefit Adjustments
(a) Vacation: employees shall receive payment upon separation of Town
service for vacation accruals on a pro-rated basis.
Employees who separate from employment during the calendar year will receive a pro-
rata share of their scheduled number of vacation days based on the number of calendar days
in the applicable year (Le. February 15thseparation date- would be a calculation of 46/365 or
366 x number of vacation days available in the current year).
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(b) Sick time: Sick days for the current year shall be accrued at one sick day per
month of employment.
Employees with 10 or more years of Town service s'l11allreceive payment upon
separation for their sick time accruals up to a maximum ofl1'35 days.
Employees with less than 10 years of Town service shall receive
payment upon separation for their sick time accruals as follows:
5-6 years -- 50%
6-7 years -- 60%
7-8 years -- 70%
8-9 years -- 80%
9-10 years - 90%
ARTICLE 22
EMPLOYEE DEVELOPMENT AND TRAINING
22.1 Town of Union Tuition Refund Plan
The Town shall provide a tuition refund plan (the "Plan"). The Plan
shall pay a maximum of $450.00 per course tow~rd tl,Jition and registration fees of an
approved course at an approved institution of higher learning. The procedure to be.Jollowed
to gain benefits under the Plan are as follows: '
.
A. An employee must obtain his or her department head's approval and the
approval of the Town Board before registering for any cour~e, to De
eligible for enrollment in the Plan; . .
B. Courses of study shall be related to an employee's or Town work
assignment;
Plan Approval shall not exceed two courses per semester;C.
D. Paymentwill be at the conclusion of the course. An . .
employee, to be eligible for payment under the Plan, must (i) submit the
approved tuition refund certificate, whi~1;}may be obtained from the ToV{n
Comptroller, (ii) show satisfactory course completion; and (iii) show
receipt(s) for course charges; .
E. If an employee is receiving assistance under Federal, State
or other student educational aid program, only the difference, if am¥,
between such assistance and the e(tucational charges the employee
actually incurred, will be eligible for payment under the Plan.
22.2 Education Allowance
For each completion of 15 credit hours in excess of the minimum
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"education requirements of an employee's job from an accredited university, college,
vocational or secretarial school, the Town shall pay an education allowance of $200.00 to be
added to the employee's base salary.
22.3 Employee Development and Training
The Town shall establish a list of equipment and jobs for which full-time
employees may receive training. The equipment and jobs deemed appropriate for training,
the schedule for training, requirements for certification and the names of trainers shall be
submitted by the Town to the labor Management Committee for review and discussion.
The training shall be open initially to personnel in the department for which the training
is being offered, and then to personnel from other departments, on the basis of seniority. The
training normally must be appropriate to the employee's career path. Any employee wishing
to receive training outside their career path must submit a request in writing to the labor-
management Committee who will then determine the appropriateness of training that
employee, and the ability to train that employee (eg. availability of training).
The Town will not be required to train and certify more than three (3) employees for
each piece of equipment or job during each training session.
Employees working on equipment or jobs during their training period shall not receive
out-of-category compensation. Trainers shall receive out-of-category compensation for all
hours spent training other employees.
Any changes made in the agreed upon training schedule due solely to the operating
demands of the Town, shall not be subject to the grievance procedure.
22.4 Employee Evaluation Program
The Town and CSEA agree to discuss the establishment of an Employee
Evaluation Program.
ARTICLE 23
POSTING OF JOB VACANCIES
23.1 Non-Competitive Class Positions
The Town will post announcements of a vacancy in non-competitive class
positions on all CSEA bulletin boards, when such a vacancy exists. The notification shall be
made at least ten (10) calendar days prior to the date the vacancy is to be filled.
Announcement of a vacancy shall contain the title of the position to be filled, minimum
qualifications required for the appointment, minimum salary, hours of work, and the number
and work location of the vacancy.
An employee who wishes to be considered for appointment to the vacancy, shall
notify the employee's department head within ten (10) days following the announcement of
the vacancy.
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23.2 Competitive Class Positions
The Town shall be responsible for establishing and maintaining procedures to
insure that civil service examination announcements are distributed and posted on CSEA
bulletin boards in order to provide an employee reasonable opportunity to learn of pending
examinations.
The Town shall post an announcement of vacancy in a competitive class
position at least ten (10) calendar days prior to the date the vacancy is to be filled. An
announcement of a vacancy shall contain the title of the position to be filled, minimum
qualifications required for appointment, and work location of the vacancy.
When a vacancy is announced, an employee who wishes to be considered for
transfer or reassignment of such vacancy, shall file the appropriate notice thereof with the
employee's department head, provided however, that such notice must be filed within ten
(10) calendar days following the posting of the vacancy.
23.3 Management Obligations
The failure of the Town to post and distribute an examination
announcement or notice of vacancy or to otherwise follow the procedures required under this
Article, shall not invalidate an appointment nor shall anything contained in this Article be
construed to subject the Town to any legal obligation, except as otherwise provided by Civil
Service law or Regulations, to make an appointment from among personnel presently
employed by the Town. The Town will make a good faith effort to comply with the posting
and distribution provisions of this Article. In the event that two (2) or more equally qualified
candidates for a non-competitive class position are under consideration, the Town shall
appoint the most senior candidate.
ARTICLE 24
OTHER BENEFITS
24.1 leave of Absence
An employee may, in the discretion of the Town Board, be granted a leave
of absence without pay and benefits. Such leave shall not be considered an interruption of
continuous Town service. Such leave of absence shall not exceed six months without the
approval of the Town Board. A leave of absence shall include extended maternity and
military leaves of absence.
24.2 Assembly Room
The Town agrees to provide the employees of the Highway, Sewer, and
Refuse Departments with an assembly room.
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24.3 Mechanics' Tools
Any mechanic will be required, as a job condition, to have and maintain a list of
tools as agreed upon by the Town and CSEA (not to exceed current Mechanic II List) to
perform their routine mechanic's duties.
The Town will not be responsible for the replacement of tools other than specialty
tools, as determined by the department head, and said special tools shall be available from
the Town on a sign-out basis for mechanics. Mechanics will be reimbursed by the Town, on
a yearly basis, for up to $350.00 of mechanics' tools upon submission of receipt(s) to the
Comptroller's Office.
24.4 CDL Reimbursement
An employee required to possess a Class A or B drivers' license shall
receive a cash reimbursement, for such license, equal to the dollar amount in excess of
$36.00. Such reimbursement shall be made to the employee within 30 working days from the
date the employee provides proof of such license to the Comptroller's Office.
24.5 Use of Town Facilities and Programs
Employees, their spouses and children may participate in Town recreation programs at
no cost to the employee, their spouses, or children if space is available in the program.
Employees, their spouses and children may make up to 10% of programs that are full. Cost
of the program materials shall be borne by the employee.
24.6 Equipment Care and Custody
Individual employees shall be responsible for equipment in their charge. If
equipment is lost or damaged by an employee, said employee shall reimburse the Town for
the cost of replacement of such equipment. Damage to equipment through normal usage,
attrition, shall not be subject to reimbursement under this Article.
ARTICLE 25
GRIEVANCE AND ARBITRATION
25.1 Grievance Definition
The Town and CSEA acknowledge the necessity for a simplified grievance
procedure to handle the administration of grievances as defined hereunder. The term
"Grievance" shall mean any claim, violation, misinterpretation or inequitable application of the
terms and conditions of employment arising out of this Agreement or any existing rule,
procedure, regulation, administrative order, or work rule of the Town; provided, however, that
such terms shall not include any matter which is otherwise reviewable pursuant to law or
regulation having the force and effect of law.
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"25.2 Simplified Grievance Procedure
The simplified grievance procedure shall be as follows:
A. Step One: The employee contacts CSEA representative. CSEA representative
decides if a legitimate grievance exists. If CSEA representative deems a
legitimate grievance exists, the CSEA representative shall discuss the
grievance with the employee's department head within twenty (20) calendar
days of the grievance or knowledge of the grievance.
B. Step Two: If the grievance is not settled at Step One, the grievance will be
submitted in written form, within two (2) working days, by the CSEA
representative to the employee's department head. The written grievance
statement shall be signed by the employee. Within three (3) working days of
the submittal of the written grievance to the employee's department head, a
meeting shall be held with the Commissioner of Public Works, if the employee
is a public works employee, and with the Human Resources Director, if the
employee is a non-public works employee.
C. Step Three: If the grievance is not settled at Step Two, the grievance shall be
referred to the CSEA Unit President who may, within five (5) working days,
submit the grievance to a hearing between two representatives from CSEA (the
CSEA Unit President or the President's representative) and two representatives
of the Town. The hearing will be held within five (5) working days from the date
the grievance is received by the Human Resources Director.
D. Step Four: If the grievance is not settled at Step Three, CSEA, no later than ten
(10) working. days after the hearing under Step Three, may submit to the Town
a notice of intent to appeal to arbitration. It is agreed that the Town and CSEA
will, in all respects, follow the rules and procedures of the arbitrator and the
decision of the arbitrator shall be final and binding. The cost of the arbitrator
shall be shared equally by CSEA and the Town. By mutual agreement, the
Town and CSEA may select either a PERB arbitrator or local arbitrator.
ARTICLE 26
DISCIPLINARY ACTION AND REMOVAL
26.1 The following disciplinary procedures will be applicable to Town employees and
is meant to replace and supercede Sections 75 and 76 of the Civil Service Law.
An employee shall not be subjected to any disciplinary action except for misconduct,
incompetence, or insubordination.
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26.2 Disciplinary Procedure. For discipline involving misconduct, incompetence, or
insubordination, the following procedures shall be used:
First Occurrence:
Second Occurrence:
Third Occurrence:
Fourth Occurrence:
Verbal Warning and Counseling .
The employer shall describe the offense and suggest
proper corrective action on the part of the employee.
Written Counseling
The counseling letter shall include the reason for the
counseling and corrective action expected from the
employee. The counseling letter shall have space for an
employee response.
Written Reprimand
The written reprimand shall remain in the employees' file
for a period of six (6) months from the date of the
occurrence. If there is no reoccurrence of misconduct,
incompetence, or insubordination, the written reprimand
shall be removed and the employee shall revert to the
second occurrence status.
Notice of Discipline
The Notice of Discipline, which shall initiate the grievance procedure, shall contain a
detailed description of the specific acts and conduct for which discipline is being sought
including references to: dates, times, and places. The notice will also contain any proposed
penalty.
Service of the Notice of Discipline shall be made by personal service, if possible, and if
such service cannot be effectuated, then by certified mail, return receipt requested.
An employee may be suspended prior to the resolution of the Notice of Discipline if the
Town determines that there is probable cause to believe that the employee's continued
presence on the job represents a potential danger to persons or property, or would interfere
with Town operations.
26.3 Grievance Procedure Initiated by the Notice of Discipline.
Within seven (7) days of the service of the Notice of Discipline, the
employee, the employee's CSEA representatives and attorney shall be entitled to a meeting
with Town representatives to discuss, on an informal basis, the employee and the Town's
position on the charges and the appropriateness of the proposed penalty. If, after the
informal hearing, the disciplinary issue remains unresolved, CSEA and the Town may select
either a PERB hearing officer or, by mutual agreement, a local hearing officer and a hearing
date will be established.
A. An employee shall be entitled to representation by CSEA at each
step of the procedure.
29
..
8. No employee shall be required to submit to an interrogation by the Town unless
the employee is advised that the employee has the right to CSEA representation
during each interrogation.
C. No employee shall be requested to sign any statement regarding the
employee's incompetence, misconduct or insubordination unless the employee is
advised of the right to CSEA representation.
D. No stenographic or other recording shall be used during an
interrogation unless an employee is notified in advance. A transcript of
such recording or stenographic record shall be made available to the
employee and to CSEA.
E. The employee shall be presumed innocent until proven guilty and the burden of
proof on all matters shall rest with the Town.
F. An employee shall not be coerced, intimidated or caused to suffer any reprisals,
either directly or indirectly, as the result of the exercise of the employee's rights
under this Article.
G. Upon receipt of the Notice of Discipline, an employee shall have 14 calendar days
to file a disciplinary grievance. Such grievance shall be filed with the employee's
department head. The filing of such a grievance shall constitute a demand for
arbitration.
H. A disciplinary hearing shall be held within two weeks after the selection of the
Hearing Officer. A decision should be rendered within seven (7) calendar days of
the close of the hearing or within seven (7) calendar days after receipt of
transcripts or within any period of time mutually agreed to by CSEA and the
employer.
I. The Hearing Officer shall render decisions of guilt or innocence and the
appropriateness of the proposed penalty and shall have the authority to resolve a
claimed failure to follow the procedural provisions of this article including, but not
limited to, the timeliness of the filing of the disciplinary grievance and whether the
Notice of Discipline was properly served in accordance with the provisions of this
article. In addition thereto, the Hearing Officer shall have the authority to resolve a
claimed failure of the Town to follow disciplinary procedures or any other violation
of an employee's rights in relation to discipline. The Hearing Officer shall have the
authority, if the remedy proposed by the Town is inappropriate, to devise an
alternative remedy but shall not increase the penalty proposed by the Town. A
Hearing Officer shall neither add to, subtract from, or modify the provisions of this
Agreement. A Hearing Officer's decision shall be final and binding upon the
Parties. Costs and expenses of the Hearing Officer shall be shared equally by the
Town and CSEA.
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ARTICLE 27
Omnibus Transportation Employee Testing Act
27.1 Omnibus Transportation Employee Testing Act
The Town of Union shall comply with the Omnibus Transportation Employee
Testing Act of 1991.
A.
B. Each employee who engages in conduct prohibited by the Omnibus
Transportation Employee Testing Act of 1991 shall be immediately removed
from safety sensitive functions, as required by Federal law and regulations.
c. For a first offense of the Act, the affected employee shall be
advised of the resources available to the employee in evaluating and resolving
problems associated with the misuse of alcohol and/or the use of controlled
substances, including the names, addresses and telephone numbers of
substance abuse professionals and counseling and treatment programs.
D. The employee shall be referred to a treatment or rehabilitation program and
shall be evaluated by a substance abuse professional to determine if the
employee requires treatment or rehabilitation.
E. If the employee is referred for treatment or rehabilitation, the employee shall be
required to participate in and successfully complete the program.
F. If the employee has been certified by a substance abuse professional as having
successfully completed the rehabilitation or treatment program, the employee
shall be returned to his/her position so long as this is no later than ninety (90)
days after the employee was removed from his/her position.
G. If the employee is unable to return to his or her position within ninety (90) days,
the employee shall not be guaranteed a return to the position which they left,
but shall be guaranteed a return to a position within their department and shall
be guaranteed appointment to the next available opening in their former
position. In this case, the employee's salary shall be reduced by an amount
equal to the difference in the minimum starting salaries of the two positions.
The employee shall bear the expense of such treatment or rehabilitation
program. Health insurance may be available, subject to policy limitations and
approvals, for this purpose.
Any subsequent violations of the Act by the employee may result in disciplinary
action up to and including termination.
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ARTICLE 28
MANDATORY ALTERNATE DUTY
28.1 Section One
This program is designed to assist employees in returning to work prior to
resumption of full job duties and to enable the Town to utilize the capabilities of those
employees who would otherwise be unable to return to work as a result of injury or illness.
The term mandatory, as used herein, means that (a) an employee who .
meets the eligibility criteria and requests a mandatory alternate duty assignment, must be
offered a mandatory alternate duty assignment, if one is available, or receive full salary for
the period the mandatory alternate duty assignment would have been expected to last, not to
exceed forty-five (45) days, or (b) an employee who meets the eligibility criteria can be
ordered by management to return to a mandatory alternate duty assignment.
28.2 Section Two
To qualify for participation in the Mandatory Alternate Duty Program, an
employee must meet the following criteria:
A. Be classified as partially disabled at fifty (50) percent or less, and
B. Have a prognosis of full recovery (defined as the ability to perform the full duties
of the job in which the employee is employed) within forty-five (45) calendar
days (defined as forty-five (45) calendar days prior to the date of the full
recovery given by the examining physician).
An employee meeting these eligible criteria may request an alternate duty
assignment. Such request can be submitted at any date prior to the date of full recovery
given by the examining physician. However, in no instance may the mandatory alternate duty
assignment begin earlier than forty-five (45) calendar days prior to the date of full recovery,
provided by the examining physician. For any such employee who meets the eligibility criteria
set forth above, the Town is required to take one of the following actions:
1. Offer the employee a mandatory alternate duty assignment for up to forty-five
(45) calendar days which takes into account the employee's physical limitations,
or
2. Where a mandatory alternate duty assignment is available, but is
not offered to the employee, arrange for the employee to receive a supplement
equal to the difference between the employer's Workers' Compensation or
Disability Insurance benefit and the employee's regular salary. This
supplement is payable for the period the mandatory alternate duty assignment
would be expected to last, not to exceed forty-five (45) calendar days.
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.If a qualified employee does not request an alternate duty assignment, the Town may
direct the employee to return to work on an alternate duty basis. Such alternate duty
assignment shall be made for no more than forty-five (45) calendar days and shall take into
account the employee's physical limitations.
Any employee who accepts a mandatory alternate duty assignment is entitled to
receive his or her regular salary for the period of the mandatory alternate duty assignment.
Employees who neither request nor are ordered to return to work, shall continue to receive
their normal Worker's Compensation or Disability Insurance benefit.
28.3 At such time as the Town may adopt a Managed Care Program for
Workers' Compensation, the parties agree to implement that program through the Labor-
Management Committee. Any adoption of a Managed Care Program shall not alter the intent
of this Article.
ARTICLE 29
COPIES OF AGREEMENT
29.1 Copies of Agreement
The Town, within a reasonable time, shall provide, at its own expense,
each employee of the Town with a copy of this Agreement in an 8 % " x 11" format.
ARTICLE 30
BENEFITS GUARANTEED
30.1 Non-Impairment
With respect to matters not covered by this Agreement, the Town will not
seek to diminish or impair, during the term of this Agreement, any benefit or privilege
provided by law, rule or regulation for employees without prior notice to CSEA; and, when
appropriate, without negotiations with CSEA. Whenever the existence of a past practice is
raised by either party to this Agreement, past practice is defined as and limited to practices or
policies that have occurred with the knowledge and approval of Town supervisory personnel.
ARTICLE 31
CONCLUSION OF COLLECTIVE NEGOTIATIONS
31.1 Entire Agreement
This Agreement is the entire agreement between the Town and CSEA,
terminating all prior agreements and understandings and concludes all collective
negotiations during its terms. During the term of this Agreement, neither party will
unilaterally seek to modify its terms through legislation or any other means. The
Parties agree to support necessary means to implement the provisions of this
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Agreement. The Parties acknowledge that, except as otherwise expressly provided
herein, they have fully negotiated with respect to the terms and conditions of
employment and have settled them for the term of .this Agreement in accordance with
the provisions thereof.
ARTICLE 32
LEGISLATIVE IMPLEMENTATION
32.1 Implementation
The Town and CSEA agree that any provision of this Agreement requiring
legislative action to permit the implementation by amendment of law or by providing
additional funds thereof shall be undertaken.
ARTICLE 33
DURATION OF AGREEMENT
33.1 Term
The term of this Agreement shall be from January 1, 2001 through
December 31,2002.
ARTICLE 34
LEGALITY OF PROVISIONS
34.1 Illegality
If any provision of this Agreement is, or shall at any time hereafter, be held
contrary to law by a court of competent jurisdiction, then such provision shall not be
applicable, performed, or enforced, except to the extent permitted by law.
ARTICLE 35
MISCELLANEOUS
35.1 Headings for Convenience Only
The descriptive headings in this Agreement are inserted for convenience
only and shall not control or affect the meaning of construction of any provision herein.
35.2 Severability
If any provision of this Agreement is, or shall at any time hereafter, be
contrary to law, all remaining provisions of this Agreement shall continue in effect.
34
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35.3 Execution of Counterparts
This Agreement may be executed in several counterparts, each which
shall be an original and all of which shall constitute but one and the same Agreement.
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IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be
signed by their respective representatives of this})., 7 day of NnVetrA he.>J ,2001 .
IVIL SERVICE EMPLOYEES' ASSOC.
By: [;Aawrzmda(fl<2; 11-,).7-6
Shawn Lucas, C
Labor Relations Specialist
Attest:
BY:!?rjjJ /4+tJ?
R ymond Vanderpoel V '-
CSEA Unit President
BY ORDER OF THE TOWN BOARD OF THE TOWN OF UNION THIS fl DAY OF
U+t,lo e.:(, 2001, THE SUPERVISOR. IS HEREBY AUTHORIZED TO SIGN THIS
AGREEMENT ON BEHALF OF THE TOWN OF UNION.
By:
THE TOWN CLERK IS DIRECTED TO ATTEST TO THE SUPERVISOR'S
SIGNATURE AND PLACE THE SEAL OF THE TOWN OF UNION.
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STATE OF NEW YORK
: 55.:
COUNTY OF BROOME
On this J.!l.day of tllHF , 2001, before me personally came JOHN E. CHEEVERS, to me
personally known, who, being by me duly sworn, did depose and say that he resides in Broome
County, New York; that he is the Supervisor of the Town of Union, the municipal corporation
described in, and which executed the within Instrument; that he knows the seal of said Town; that the
seal affixed to said Instrument is such Town seal; that it was so affixed by order of the Town Board of
the Town of Union and that he signed his name thereto by like order.
: 55.:
x!l.Jq(~
~
Notary ublic
GAILL SPR GER
NotaryPublic.Stateof NewYo~
No. 5080717
ResidingIn BroomeCou~
My Commission expires 6116/ "'?t1A~STATE OF NEW YORK
COUNTY OF BROOME
STATE OF NEW YORK
On this ~ day of f}tJtf: , 2001, before me personally came Shawn Lucas, to me
personally known, who, being by me duly sworn, did depose and say that she is the CSEA Labor
Relations Specialist of the Civil Service Employees' Association, Inc. (CSEA), the organization
described in, and which executed the foregoing Instrument; that she is duly authorized by the Civil
Service Employees' Association, Inc. Local 1000 AFSME, AFL-CIO, Town of Union Unit 6152-00 of
the Broome County Local 804 CSEA, to sign this Agreement on behalf of that organization.
x!i.y~~",
Notary ublic
GAIL L. SPRINGER
Notary Public, State of New York
No. 5080717
Residing in Broome Coun!y
My Commission Expires 6/16/ 011103: 55.:
COUNTY OF BROOME
On thisn day of 1}tJtf: ,2001, before me personally came Raymond Vanderpoel, to me
personally known, who, being by me duly sworn, did depose and say that he is the Unit President of
the Civil Service Employees' Association, Inc. (CSEA) Local 1000 AFSME, AFL-CIO, Town of Union
Unit 6152-00 of the Broome County Local 804 CSEA, the organization described in, and which
executed the foregoing Instrument; that he is duly authorized by the Civil Service Employees'
Association, Inc. Local 1000 AFSME, AFL-CIO, Town of Union Unit 6152-00 of the Broome County
Local 804 CSEA, to sign this Agreement on behalf of that organization.
~1~-cfJA- Notary u ic
GAIL L. SPRINGER
Notary Public, State of New York
No. 5080717
Residing in Broome Coun!y
My Commission Expires 6/16/ <:7-/)Q ~
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A.
B.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
EXHIBIT "A"
TITLES EXEMPT FROM COLLECTIVE BARGAINING AGREEMENT
All Elected Officials of the Town of Union
Managerial and Administrative Personnel as follows:
1. Account ClerklTypist, Engineering
2. Account ClerklTypist, Human Resources
3. Assessor
4. Attorney
5. Commissioner of Public Works
6. Comptroller
7. Court Clerks
8. Deputy Assessor
9. Deputy Attorney
10. Deputy Commissioners of Public Works for:
Codes and Ordinances
Environmental Services
Occupational Safety & Health
Parks
Recreation
Deputy Comptroller
Deputy Town Clerks
Deputy Town Engineer
Director of Economic Development
Director of Human Resources
Director of Town Planning
Secretary to the Supervisor
Secretary to Town Council
Senior Planner
Superintendent of Highways
Town Engineer
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EXHIBIT B page 1
2001 Annual Salaries/Hourly Rates
1--------- longevity Groups -------------1
(35 Hour Work Week)
Hiring Years Years Years Years Years
level Titles Rate 1 - 4 5-9 10 - 14 15 - 19 20 & Over
--
1 Clerk 15,000 17,000 18,125 19,250 20,375 21,500
Typist 8.24 9.34 9.96 10.58 11.20 11.81
2 Account Clerk 16,500 18,000 19,250 20,250 21,500 22,500
Data Input Operator 9.07 9.89 10.58 11.13 11.81 12.36
Deputy Dog Control Officer
3 Account ClerklTypist 18,500 20,500 21,500 22,500 23,500 24,500
Social Services Examiner 10.16 11.26 11.81 12.36 12.91 13.46
Assessor's Aide
4 Dog Control Officer 20,500 22,500 23,750 25,000 27,000 28,500
Real Property Appraiser 11.26 12.36 13.05 13.74 14.84 15.66
Sr. Data Input Operator
Building & Code Inspector
5 Computer Services Assistant 23,500 24,700 25,900 27,500 29,500 31,500
12.91 13.57 14.23 15.11 16.21 17.31
6 Assistant Engineer 24,500 27,500 28,750 30,000 31,250 32,500
13.46 15.11 15.80 16.48 17.17 17.86
7 CD Coordinator 26,500 28,000 30,000 32,000 34,000 36,000
14.56 15.38 16.48 17.58 18.68 19.78
8 Computer Operations Superv. 29,500 32,500 35,500 37,000 38,500 40,000
16.21 17.86 19.51 20.33 21.15 21.98
..
"
.
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EXHIBIT B page 2
$625.00 increase over 2001 rates
2002 Annual Salaries/Hourly Rates
1------ Longevity Groups --- ----I
(35 Hour Work Week)
Hiring Years Years Years Years Years
Level Titles Rate 1-4 5-9 10 - 14 15 - 19 20 & Over
--
1 Clerk 15,625 17,625 18,750 19,875 21,000 22,125
Typist 8.59 9.68 10.30 10.92 11.54 12.16
2 Account Clerk 17,125 18,625 19,875 20,875 22,125 23,125
Data Input Operator 9.41 10.23 10.92 11.47 12.16 12.71
Deputy Dog Control Officer
3 Account ClerkfTypist 19,125 21,125 22,125 23,125 24,125 25,125
Social Services Examiner 10.51 11.61 12.16 12.71 13.26 13.80
Assessor's Aide
4 Dog Control Officer 21, 125 23,125 24,375 25,625 27,625 29,125
Real Property Appraiser 11.61 12.71 13.39 14.08 15.18 16.00
Sr. Data Input Operator
Building & Code Inspector
5 Computer Services Assistant 24,125 25,325 26,525 28,125 30,125 32,125
13.26 13.91 14.57 15.45 16.55 17.65
6 Assistant Engineer 25,125 28,125 29,375 30,625 31,875 33,125
13.80 15.45 16.14 16.83 17.51 18.20
7 CD Coordinator 27,125 28,625 30,625 32,625 34,625 36,625
14.90 15.73 16.83 17.93 19.02 20.12
8 Computer Operations Superv. 30,125 33,125 36,125 37,625 39,125 40,625
16.55 18.20 19.85 20.67 21.50 22.32
.
.'
.
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EXHIBITB page 3
2001 Annual Salaries/Hourly Rates
1------ . longevity Groups ---I
(40 Hour Work Week)
Hiring Years Years Years Years Years
level Titles Rate 1 -4 5-9 10 - 14 15 - 19 20 & Over
--
1 Building Maintenance laborer 15,500 17,500 19,500 21,500 22,500 23,500
Highway laborer 7.45 8.41 9.38 10.34 10.82 11.30
Refuse laborer
Assistant Mechanic
2 Bldg. Maintenance Worker 17,000 18,500 20,500 22,500 23,500 25,000
Sewer Worker 8.17 8.89 9.86 10.82 11.30 12.02
Construction Worker
MEO Light
3 Auto Stock Clerk 18,500 20,500 22,000 23,500 25,000 27,500
Park Technician 8.89 9.86 10.58 11.30 12.02 13.22
Mechanic I
4 Sewer Maintenance II 21,500 23,000 25,000 27,000 28,500 30,500
MEO Heavy 10.34 11.05 12.02 12.98 13.70 14.66
Crew Supervisor
5 Mechanic II 23,500 25,500 27,000 28,500 29,500 31,000
Sr Park Technician 11.30 12.26 12.98 13.70 14.18 14.90
6 Parts Manager 24,500 26,500 27,500 29,000 30,000 32,000
Sr Maintenance Mechanic 11.78 12.74 13.22 13.94 14.42 15.38
7 Supervisor/Foreman 25,500 27,500 28,500 30,000 31,500 33,000
(Highway, Refuse, Mechanics) 12.26 13.22 13.70 14.42 15.14 15.87
~
.'
,.
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EXHIBIT B page4
$625.00increaseover 2001 rates
2002 Annual Salaries/HourlyRates
1----- Longevity Groups ---I
(40 Hour Work Week)
Hiring Years Years Years Years Years
Level Titles Rate 1 - 4 5-9 10 - 14 15 - 19 20 & Over
--
1 Building Maintenance Laborer 16,125 18,125 20,125 22,125 23,125 24,125
Highway Laborer 7.75 8.71 9.68 10.64 11.12 11.60
Refuse Laborer
Assistant Mechanic
2 Bldg. Maintenance Worker 17,625 19,125 21,125 23,125 24,125 25,625
Sewer Worker 8.47 9.19 10.16 11.12 11.60 12.32
Construction Worker
MEO Light
3 Auto Stock Clerk 19,125 21,125 22,625 24,125 25,625 28,125
Park Technician 9.19 10.16 10.88 11.60 12.32 13.52
Mechanic I
4 Sewer Maintenance II 22,125 23,625 25,625 27,625 29,125 31,125
MEO Heavy 10.64 11.36 12.32 13.28 14.00 14.96
Crew Supervisor
5 Mechanic II 24,125 26,125 27,625 29,125 30,125 31,625
Sr Park Technician 11.60 12.56 13.28 14.00 14.48 15.20
6 Parts Manager 25,125 27,125 28,125 29,625 30,625 32,625
Sr Maintenance Mechanic 12.08 13.04 13.52 14.24 14.72 15.69
7 Supervisor/Foreman 26,125 28,125 29,125 30,625 32,125 33,625
(Highway, Refuse, Mechanics) 12.56 13.52 14.00 14.72 15.44 16.17
..
,
.
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